GWRRA DISTRICT COUPLE OF THE YEAR SCORE SHEET
(Single Page Version for District Couples)

Candidate Names District and Chapter

GWRRA Training and Involvement (30%) Score Scale Score
Participation:
Position held on chapter, district and TEAM GWRRA
1 point for each team position held past 5 years 0-4
Volunteer duties at chapter, district and TEAM GWRRA
rallies & events (Attendance only is NOT eligible.)

1 point per each separate volunteer event. 0-6
Training:
Rider Education Levels (separate score for each person)
1 point for Level | or Il Male Female 0-6
2 pts for Level lll, 3 pts for Level IV 0-3 0-3
University Classes/Seminars (REP/LTP/MEP, separate score for each person)
1 point for each seminar attended Male Female 0-8
0-4 0-4
Membership Enhancement Support (consider recruiting & retention activities,
media involvement, community involvement promoting GWRRA, etc.) 0-4
1 point per each activity
Resume (complete, accurate, content, overall presentation) 0-2
Interview (21%)
Knowledge of GWRRA and its programs 0-7
Demonstrates cohesive responses & interaction as a couple 0-7
Answers guestions with clarity and understanding 0-7

Oral Presentation (28%)

Flow and exchange between both members 0-7
Poise, confidence and overall comfort level on stage 0-7
Content and relevance of presentation 0-7
Personality and entertainment value 0-7

Moderator’s Question(s) (15%)

Captures the essence of the question 0-5
Exhibits an ability to formulate an impromptu response 0-5
Responds jointly in a coherent and confident manner 0-5
Appearance (6%)

Neatness, grooming & appropriateness of attire 0-6
TOTAL

Note: Candidate will be disqualified for 1) failure to display 10" & 4" patches & membership pin,
2) insufficient membership expiration date, or 3) use of music/props/costumes in the selection process.
Reason for Disqualification:

Tie Breaker - Overall Impression 1-3
(3 pts - Deserves to be Couple of the Year 2 pts - Great Candidate 1 pt - Good Candidate)

Judge's Name:
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